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all St Joseph’s pupils. 
 

 

 

Bullying 

Catholic belief is that all people are created in the image and likeness of God and as 
such, should all be treated justly.  
 
“The dignity of the human person is rooted in his or her creation in the image and 
likeness of God”   Catechism of the Catholic Church  
 
Aims & Ojectives 
 
Bullying is wrong and damages individual children.  We therefore do all we can to 
prevent it, by developing a school ethos in which bullying is regarded as unacceptable. 
 
We aim, as a school, to produce a safe and secure environment where all can learn 
without anxiety. 
 
Work, through a partnership of parents, staff and pupils, to raise awareness of the 
issues of bullying. 
 
Encourage, within the school community, a positive attitude towards relationships. 
 
Include in the curriculum, at all stages, topics and activities, which promote positive 
behaviour and e safety. 
 
Identify and deal with incidents of bullying consistently and effectively.  These should 
include any bullying that takes place outside school hours or off the school premises 
if this bullying is linked to bullying that has taken place at the school. 
 
 
What is bullying? 
 
Bullying is a conscious and wilful repetitive act of aggression and/or manipulation by 
one or more people against another person or people. It is also an abuse of power by 
those carrying out the bullying, which is designed to cause harm. If bullying is allowed 
it harms the perpetrator, the target and the whole school community and its culture of 
safety and wellbeing in the school. 
 
The Nature of Bullying 
 
At St Joseph’s bullying is considered to be: 
• deliberately hurtful (including aggression) 
• repeated often 
• often difficult for individuals who are being bullied to defend themselves against 
 
 
 
Bullying can take many forms: 
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• Physical: hitting, kicking, taking belongings 
 
• Verbal: name calling, insulting, making offensive remarks 
 
• Emotional or Psychological: spreading nasty stories about someone, exclusion  
  from social groups, being made the subject of malicious rumours 
 
• Cyber-bullying; pupils may use the tool of (e.g. text messages, e-mail or using 
   social networking sites like Facebook or Ask FM) 
 
• Sexism, racism, religion or belief, academic ability, gender identity, homophobia,  
  disability, perceived characteristic (e.g. hair colour or weight) or because of an  
  associate (family member or friend) 
 
Bullying related to race, religion or culture 
 
Racist, faith-based or cultural bullying based on a person’s background, colour, 
religion or heritage.  This form of bullying has a negative impact on a child’s sense of 
identity, self-worth and self-esteem.  It also can be negative about the child’s family 
and about their ethnic or faith community as a whole. 
 
Bullying related to home circumstances 
 
The home circumstances of children can make them vulnerable to bullying.  This may 
include obvious signs of affluence or lack of it, being a looked after child, being a young 
carer or having a family member with a disability or special need. 
 
Bullying related to appearance or health conditions 
 
Children with health or visible medical conditions, or perceived physical 
characteristics, such as size and weight may be vulnerable to bullying. 
 
Bullying related to special educational needs and disabilities (SEND) 
 
Children with SEN and disabilities are vulnerable to bullying.  Their differences can be 
used by bullies to isolate them from friendship groups.  
 
Bullying related to gifts and talents  
 
Children and young people who are gifted and talented can be vulnerable to bullying.  
Their achievements and abilities can set them apart from their peers.  This may lead 
to resentment and jealousy among their peers which make them targets for bullying 
behaviour.  
 
 
 
 
Bullying related to sexual orientation 
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Homophobic bullying involves the targeting of individuals on the basis of their 
perceived or actual sexual orientation.  Homophobic bullying includes all forms of 
bullying but in particular it can include homophobic language.  This is terms of verbal 
abuse used towards lesbian, gay, bisexual or transsexual people or those who are 
perceived LGBT.  It can be used as an insult or to refer to something or someone as 
inferior e.g. derogatory use of the word ‘gay’.   
 
Bullying related to gender  
 
Sexist, sexual and transphobic bullying affects both genders.  Sexist bullying is based 
on sexist attitudes that, when expressed, demean, intimidate or harm another person 
because of their sex or gender.  Both sexes may be victims and each may be a victim 
of their own sex.  Children who feel that they belong to another gender or do not 
conform with the stereotypically defined roles often ascribed to particular genders, can 
also become a target of bullying. See Appendix 1 
 
Electronic/Cyber bullying  
 
New media, such as mobile phones, internet sites and chat rooms can be exploited by pupils 
in order to bully or embarrass fellow pupils or members of staff. The use of defamatory or 
intimidating messages/images inside or outside of school will not be tolerated and 
disciplinary sanctions will be applied to perpetrators. Specific guidance on how the school 
will respond to such incidents is listed in Further information on how to deal with misuse of 
ICT is also available in the school's Acceptable Use of ICT policy. Parents will be reminded 
in newsletters that there is an age limit on many social network sites e.g. Facebook.  
See Appendix 2 
 
The DFE 2014 guidance states that schools should have their own definition of 
bullying.  Bullying is defined by St Joseph’s community as:   
• deliberately hurtful (including aggression) 
• repeated often 
• often difficult for individuals who are being bullied to defend themselves against 
 
We see bullying as a shared problem.  We aim to encourage ALL members of our 
school community to recognise bullying, acknowledge its unacceptability and report it. 
We do not consider bullying to be:- 
 
An isolated incident 
A falling out 
A “one off” disagreement 
 
 
 
 
 
Our Approach to Bullying 
 
Our approach to bullying is informed by the Catholic Faith.  
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‘Every human being is created in God’s image and likeness and therefore is valuable 
and worthy of respect.’     Christ at the Centre  
 
We see bullying as a shared problem.  We aim to encourage ALL members of our 
school community to recognise bullying, acknowledge its unacceptability and report it. 
 
Key Principles  
 

- The school leadership will work with all in our community to prevent all forms of 
bullying, including prejudice based bullying, and to fully address incidents of 
bullying as they arise. 

- All bullying in its variety of forms and types will be taken equally seriously and 
addressed appropriately. 

- We will address bullying within the framework of Catholic beliefs and Church 
teaching and in a way which is age-appropriate.  

 
Involvement of Pupils 
 
We will: 

• Regularly canvass children’s views on the extent and nature of bullying 

• Ensure students know how to express worries and anxieties about bullying 

• Ensure pupils are aware of the range of sanctions which may be applied against 
those engaging in bullying 

• Involve pupils in anti-bullying campaigns in school 

• Publicise the details of helplines and websites 

• Offer support to pupils who have been bullied 

• Work with pupils who display bullying behaviours in order to address the 
problems they have 

 
Liaison with Parents and Carers 
 
We will: 

• Ensure that parents/carers know whom to contact if they are worried about 
bullying 

• Ensure parents know about our complaints procedure and how to use it 
effectively 

• Ensure parents/carers know where to access independent advice about 
bullying 

• Work with parents and the local community to address issues beyond the 
school gates that give rise to bullying 

 
 

Responding to bullying  

It should be remembered that the whole purpose of any action taken by staff against 
bullies is to enable all pupils to come to school and to enjoy a happy and secure 
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environment.  Parents, pupils and staff should be left in no doubt that bullying, in all its 
forms, will not be tolerated. 
 
All staff watch out for early signs of distress, which may include deterioration of work, 
unexplained illness, isolation, the desire to remain with adults and erratic attendance.  
Staff understands that whilst these behaviours may be symptomatic of other problems, 
they may be early signs of bullying. 
 

If a child feels they are being bullied they should report it immediately to the adult on 
duty who will investigate the allegation and report to the class teacher.   
 
If an incident of bullying is reported to a member of staff, the following procedure 
should be adhered to: 
 

- investigate the allegations as soon as possible 

- interview both the alleged bully/ies and alleged victim 

- if the allegation is substantiated, the incident should be recorded by the class 
teacher 

- any repeated incidents, and any racist incidents, should be reported to the 
Headteacher, who will inform the parents of both bully and victim. 

- Incidents reported to parents should be reported to the Headteacher, to ensure 
relevant staff are aware and any follow up actions are reported to staff and 
parents.   

 
Strategies for dealing with bullying – Keeping children safe: 

Pupils who are bullying will be made aware that their actions are making other pupils 
unhappy in coming to school and that this goes against the school’s mission and the 
school rules. 

 
Pupils who have bullied need to know that these actions are not tolerated and should 
find ways to make amends through negotiation and discussion with the staff of the 
school. 
 
If bullying persists: 

• The bully, or groups of bullies, will be withdrawn from the playground or 
classroom for a period of time and their parents will be informed of the action 
that has been taken. 

 

• Their behaviour will be monitored for a period of time so as to enable the 
school and home to work together to overcome problems. 

 

• Ultimately, an exclusion from school may be given if the bullying behaviour 
does not stop. 

 
Responsibilities 
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Pupils are expected to: 
 

1) Talk to their class teacher and report all incidents of bullying, including any 
suspected incidents that the victim may be afraid to report. 

 
2) Act in a respectful and supportive manner to other pupils, staff and visitors in 

school. 
 
3) Refrain at all times from any behaviour, which would constitute bullying of fellow 

pupils. 
 
Staff are expected to: 
 

1) Support all children in their class and to establish a climate of trust and respect 
for all.  By praising, rewarding and celebrating the success of all children, we 
aim to prevent incidents of bullying. 

 
2) Promote the use of a range of teaching and learning styles and strategies, 

which challenge bullying behaviour. 
 
3) Take all forms of bullying seriously, and intervene to prevent incidents from 

taking place. 
 
4)  Take the incident or report seriously, reassure the victim and investigate as 

quickly as possible.  Listen to the bully and the victim.  Talk to any onlookers. 
 

5) Report and record all incidents of bullying in order to identify and address 
persistent offenders.   

   
6)   Foster, by example, the values we as a school believe in. 

 
7)   Offer continuous support to restore self-esteem and confidence. 
 
8) Monitor the extent to which the above are being carried out. 

 
Parents role 
 

• Stressing to children the importance of sociable behaviour. 
 

• Look out for unusual behaviour in your children. E.g. suddenly not wishing to 
attend school, feel ill regularly, not complete work to their usual standard, etc.  

 

• Take an active role in your child’s education.  Enquire how their day has gone, 
who they have spent their time with, etc. 

 

• If you feel a child has bullied your child, or you have any misgivings concerning 
either victims or perpetrators of bullying, please do not approach that child on 
the playground or involve an older child to deal with the bully.  Please inform 
school immediately. 
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• It is important that you advise your child not to fight back.  It can make matters 
worse! 

 

• Reinforce the school’s policy concerning bulling and make sure your child is not 
afraid to ask for help. 

 

• If you know your child is involved in bullying, please discuss the issues with 
them and inform school.  The matter will be dealt with appropriately. 

 
 
The Head Teacher will decide on what action to take: 
 
This will usually involve 
 

1) Speaking to both victim and bully 
 
2) Speaking to parents 

 
3) Sanctions 

 
4) The incident will be officially recorded 

 
5) The situation will be reviewed at a later date to see if the situation has been 

resolved. 
 

Role of the Governing Body 
 

• Support the Head Teacher in all attempts to eliminate bullying from the school. 
 

• Monitor the incidents of bullying that occur and review the effectiveness of the 
school policy regularly. 
 

• Require the Head Teacher to keep accurate records of all incidents of bullying 
and to report to the governors about the effectiveness of school anti-bullying 
strategies. 

 

• The governing body responds to any request from a parent to investigate 
incidents of bullying.  In all cases, the governing body notifies the Head Teacher 
and asks her to conduct an investigation into the case and to report back to a 
representative of the governing body. 
 

 
 
Children with SEN or disabilities 
 
Our school is committed to actively promoting the equality of opportunity for all children 
with SEN or disabilities.  Where children with SEN and disabilities are themselves 
found to be bullying, in most cases (except those related to specific conditions) school 
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will expect the same standards of behaviour as those which apply to the rest of the 
school community, having made the reasonable adjustments necessary.  

 

Staff Training  
 
All staff to identify bullying and follow the Anti-bullying policy and the procedures for 
reporting incidents.   
 
All staff receive training about being sensitive to the changes of behaviour that may 
indicate that a child is being bullied.  Those being bullies may demonstrate physical, 
emotional and behavioural problems or changes.   
 
Staff are expected to take preventative measures.  This includes being aware of where 
and when bullying might take place.  This awareness is informed by discussions with 
children and from questionnaires completed by children.  The staff training includes 
equality training to raise awareness among staff of potential prejudicial behaviour and 
how not to reinforce stereotypes.  
 
Curriculum 
 
As a Catholic School Religious Education is a core subject of our curriculum.  There 
are opportunities within RE to make links with CAFOD, FairTrade and other agencies 
to reinforce the principles of human rights, Catholic Social Teaching and the 
uniqueness of the individual, made in God’s image and likeness.  Our curriculum as a 
whole is planned and delivered to enable children to develop empathy, to understand 
the effect bullying has on people and to take responsibility for trying to prevent bullying.  
Through a variety of planned activities across the curriculum such as circle time, role 
play, class performances and collective worship, our children gain in self-confidence 
and develop strategies to speak up for themselves and express their own thoughts 
and opinions.  Children have a wide range of opportunities to develop their knowledge 
and understanding of diversity and an assortment of strategies to protect themselves 
from bullying.  This is explicitly planned within the PSHCE programme.  Staff are also 
expected and encouraged to take advantage of unplanned opportunities to celebrate 
diversity and to reinforce the principles of anti-bullying.  As part of the Prevent Strategy, 
children who express extremist ideas are challenged, and within Collective Worship 
and the PSHCE programme we look at areas of strongly held beliefs and prejudices, 
with the support of workshops from local charities and groups when possible. 
 
 
 
Reporting to the Local Authority  
 
All incidents of racist bullying are reported to the local authority. Any incidence 
involving terrorist or extremist material is reported to the Cleveland Police Prevent 
Officer.  
 
Monitoring the Policy  
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The governing body monitors the incidents of bullying that occur and reviews the 
effectiveness of the school policy regularly.  The governors require the Headteacher 
to keep accurate records of all incidents of bullying and to report to the governors on 
request about the effectiveness of school anti-bullying strategies.  
 
This policy is monitored by the Headteacher, who reports to governors about the 
effectiveness of the policy termly.  To discover the extent to which bullying exists in 
school and to monitor the extent to which our anti-bullying policy is effective, the log, 
strategies and any pupil discussion notes and questionnaires will be reviewed.   
 
 
Complaints Procedure 
 
If a pupil or parents feels that the measures or sanctions in the behaviour policy are 
unfair or have been unfairly applied, then they can lodge a complaint through the 
school’s complaint procedure. Forms are available from the school office. 
 
LINKS WITH OTHER POLICIES 
This policy links with a number of other policies including: 
Complaints policy 
Behaviour Policy 
Confidentiality Policy 
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        Appendix 1              Responding to Homophobic language  
A pupil makes a homophobic 
remark such as “That’s so gay” 
or “Oi, pass me a pen you 
dyke”. Does the school have an 
explicit policy stating 
homophobic language is 
unacceptable? 

Yes 
 
 

 

 
No 

Staff cannot intervene 
effectively and respond to 
homophobic language if it 
is not part of policies and 
procedures.  

Tell the pupil that homophobic 
language is not acceptable in 
school. Explain that 
homophobic language is 
offensive and a form of bullying. 
Does the pupil understand? 

No 
 

 
 

 
Yes 

There may be some 
lapses, and you may have 
to say it again, but pupils 
begin to understand that 
homophobic language is 
unacceptable and it stops. 

The pupil continues to make 
comments, as does the rest of 
the class. Explain in more detail 
the effect that homophobic 
bullying has on people. Does it 
stop? 

No 
 
 
 

 
Yes 

The culture of a school is 
changing. In the same way 
pupils understand racism 
is unacceptable, they 
begin to understand that 
homophobic bullying and 
language is unacceptable. 

Remove the pupil from the 
classroom and talk to them in 
more detail about the effects of 
homophobic bullying. Outline 
that homophobic language is a 
form of bullying. Does the pupil 
understand? 

No 
 
 
 

 
Yes 

Pupils need to understand 
that homophobic bullying 
is a form of discrimination 
and is taken seriously by 
the school. Pupils who 
understand this should 
stop using homophobic 
language. Pupils who 
experience homophobic 
bullying will be more  
confident about discussing 
other incidents with you if 
the school is seen to 
tackle incidents. 

Involve senior managers. The 
pupil should understand the 
sanctions that will apply if they 
continue to use homophobic 
language. Does this help? 

 
No 

 

 
Yes 

 
It takes time to teach 
young people that 
homophobic bullying is 
unacceptable, especially if 
it has not been challenged 
in the past.  
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Invite parents in to discuss the 
attitude of the pupil. Even if 
parents, and pupils, think gay 
people should be treated 
differently, this does not mean 
homophobic bullying and 
language is acceptable. 

 
Parents 
respond 
negatively 

Take time to explain to 
parents why this policy is 
important as part of the 
anti-bullying policy of the 
school. Explain that all 
pupils should be able to 
feel safe at school. 
Reiterate that they have 
an obligation to help 
schools uphold policies. 
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Appendix 2:  Responding to Cyber Bullying  
 
There are particular features of Cyber Bullying that differ from other forms of bullying and need 
to be recognised and taken into account when determining how to respond effectively.   
 
The key differences are: - 
 

• Impact – the scale and scope of Cyber Bullying can be greater than other forms of 
bullying. 

• Targets and perpetrators – the people involved may have a different profile to 
traditional bullies and their targets. 

• Location – the 24/7 and anyplace nature of Cyber Bullying. 

• Anonymity – the person being bullied will not always know who is attacking them. 

• Motivation – some pupils may not be aware that what they are doing is bullying. 

• Evidence – unlike other forms of bullying, the target of the bullying will have evidence 
of its occurrence.   

 
Procedures for reporting and responding to incidents of bullying will be appropriate for the 
majority of Cyber Bullying cases.  In addition to existing procedures, staff should be particularly 
aware of the following during any response to Cyber Bullying incidents: 
 

• Supporting the person being bullied 

• Recording and investigating incidents 

• Working with the bully and sanctions 
 
Support for the person being bullied 
 
As with other, forms of bullying the target of Cyber Bullying may be in need of emotional 
support.  Key principles here include reassuring them that they have done the right thing by 
telling someone; recognising that it must have been difficult for them to deal with; and 
reiterating that no-one has a right to do that to them.   
 
It is important to advise the person being bullied not to retaliate or return the message.  
Replying to messages, particularly in anger, is probably just what the bully wants, and by not 
replying the bully may think that the target did not receive or see the message, or that they 
were not bothered by it.   
Instead, the person should keep the evidence and take it to their parent or a member of staff. 
 
Advise the pupil to think about the information they have in the public domain and where they 
go online.  It is important that pupils are careful about to whom they give their mobile phone 
number, and that they consider whether they should stay members of chatrooms, for example, 
where people are treating them badly. 
 
Advising the children to change their contact details, such as their Instant Messenger identity 
or their mobile phone number, can be an effective way of stopping unwanted contact.  
However, it is important to be aware that some children may not want to do this, and will see 
this as a last resort for both practical and social reasons, and they may feel that they are being 
punished.   
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Try to contain the incident 
 
Some forms of Cyber Bullying involve the distribution of content or links to content, which can 
exacerbate, extend and prolong the bullying.  There are advantages in trying to contain the 
‘spread’ of this.  If bullying content, e.g. embarrassing images, have been circulated, it is 
important to look at whether this content can be removed from the web.  Please refer to the 
school’s Acceptable Use policy.  Detailed advice on how to remove images and contact 
service providers is contained in the DCSF publication ‘Cyber Bullying’ (2007) which is 
available in the school office.  Please refer any incidents to the E-Safety Co-ordinator, who is 
the Headteacher. 
 
Members of the school workforce are also vulnerable to being bullied online, with insulting 
comments and material posted about them.  This material should be dealt with seriously and 
incidents contained in the ways described above to ensure the well-being of staff. 
 
Leaflets containing Key advice to parents and carers about cyber bullying and key advice to 
pupils are available from the school office. 
 
Useful websites 
 
Childnet – a range of resources for primary and secondary schools, for children and young 
people, for teachers and for parents (www.childnet-int.org) 
StopTextbully – a website dedicated to mobile phone bullying, contains advice for young 
people including how to contact your operator (www.stoptextbully.com) 
 
Cyberbullying.org – one of the first websites set up in this area, for young people, providing 
advice around preventing and taking action against cyber bullying.             A Canadian-based 
site (www.cyberbullying.org) 
 
Chat danger – a website that informs about the potential dangers online (including bullying), 
and advice on how to stay safe while chatting (www.chatdanger.com) 
 
Anti-Bullying Alliance – the Alliance brings together over 60 organisations into one network 
with the aim of reducing bullying.  Their website has a parents section with links to 
recommended organisations that can help with bullying issues (www.anti-
bullyingalliance.org.uk). 
 
www.thinkuknow.co.uk – a site managed by the child exploitation and online protection centre 
(CEOP).  Resources for children and parents.   
 
 
 

http://www.childnet-int.org/
http://www.stoptextbully.com/
http://www.cyberbullying.org/
http://www.chatdanger.com/
http://www.anti-bullyingalliance.org.uk/
http://www.anti-bullyingalliance.org.uk/
http://www.thinkuknow.co.uk/

